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FASB Changes Accounting Rules for Employers Contributing to 

Multiemployer Pension Plans 
 

The Financial Accounting Standards Board (FASB) has agreed to issue a final accounting 
standard next month that excludes any requirement to estimate withdrawal liability. 

Background 
The FASB had been proposing a significant increase in the information employers have to 
disclose in their financial statements including estimates of potential withdrawal liability.  The 
multiemployer community rallied against all such proposals.   
 
After consideration of the substantial feedback from the multiemployer community, the FASB 
concluded that requiring estimates of withdrawal liability would be too costly and questioned 
whether the estimates would provide a true proxy for an employer’s proportional share of the 
underfunded status of a plan. 

New Standard 
Under the new standard, employers participating in multiemployer pension plans will have to 
disclose the following information:  
 

1. The plan’s legal name and Employer Identification Number;  

2. Whether the employer’s contributions constitute more than five percent of total 
contributions to the plan;  

3. Contributions made to each significant plan and the total contributions made to all other 
plans in the aggregate;  

4. Which plans are subject to funding improvement plans;  

5. The expiration dates of collective bargaining agreements and any minimum funding 
arrangements;  

6. The most recent certified “zone” status or, if not available, whether the plan is less than 
65% funded, between 65% and 80% funded, or greater than 80% funded; and 

7. A description of the nature and effect of any changes affecting comparability from period 
to period for each period in which a statement of income is presented.  
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Deadlines  
This new standard will apply to publicly held companies for fiscal years ending after December 
15, 2011 and to other companies for fiscal years ending after December 15, 2012.  

Next Steps 

Most of the new disclosure information is readily available to employers and contained within 
information already being shared.  Nevertheless, some employers will ask Fund Managers for the 
most recent information. Fund Managers, in concert with their professionals, will want to 
establish procedures for responding to these employer requests.  
 
 
 
If you have any questions, please contact any of the following at (856) 795-7777 or email: 
  
 Craig Voelker  cvoelker@osullivanassociates.com 
 John Glutz  john@osullivanassociates.com 
 James Sharkey  jim@osullivanassociates.com  
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